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1. Male/Female ratio of German rheumatologists.

. Male/Female ratio of German rheumatologists as management position
3. About returning to work after maternity leave or childcare leave

3-1. Position after return/ full time or part time

3-2. Who will help the female doctor who leaves. Who will be the advisor?

3-3. How others respond or support?
Boss, Hospital/government, Colleague, Younger doctors, Partner, Family
3-4. Changes in work (compared with before leave)

Salary, Paid holiday, Night shift doctor/On call:
4. Paternity leave

5. Work after paternity leave

6. Your comments to Japanese rheumatologists



Immunologikum Dr. Peer Aries

Male/Female ratio of German rheumatologists: Approximately 54% male / 46% female.

Male/Female ratio of German rheumatologists in management positions: Men clearly
dominate leadership roles; women are underrepresented in higher hierarchies.

About returning to work after maternity or childcare leave: Return is common, but often
accompanied by structural challenges (workload, flexibility, career progression).

Position after return / full-time or part-time: Part-time work is much more common among
female rheumatologists returning from leave.



Immunologikum Dr. Peer Aries

Who supports the returning female doctor? Advisor? No standardized national system;
support typically comes from local supervisors, department heads, or informal mentors. The
DGRh Commission on Gender Equality promotes better structures, but implementation
varies by institution.

Additionally Information about Maternity Protection in Germany (Mutterschutz):

In Germany, pregnant and breastfeeding women are protected under the Maternity
Protection Act (Mutterschutzgesetz). This includes:

Leave periods: 6 weeks before and 8 weeks after birth (extended to 12 weeks for premature
or multiple births).

Job protection: No dismissal allowed during pregnancy and up to 4 months after childbirth.



Immunologikum Dr. Peer Aries

* Health and safety: Employers must adapt working conditions to
protect mother and child (e.g., no heavy lifting, night shifts, or
exposure to harmful substances).

* Financial support: Women with statutory health insurance receive
maternity pay to compensate for lost income during leave.

* Applies to: All employed women, including trainees and students.
Not applicable to self-employed women.
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Immunologikum Dr. Peer Aries

The statement that there was no female professor in rheumatology in Germany until 2015 likely
refers to a full university chair (W3/C4 professorship or equivalent permanent chair position). In
Germany, the term “Professor” has been used in different contexts, including honorary titles, apl.
Professorships, associate positions, or leadership roles in non-university institutions. Therefore, the
historical statement depends strongly on the academic definition being used.

Concerning Prof. Angela Gause: she was indeed a highly respected and prominent figure in
German rheumatology. My understanding is that she has retired from active clinical duties,
although | cannot reliably comment on her current professional status or provide private contact
details.



Immunologikum Dr. Peer Aries

In Germany, rheumatology nursing is not structured in the same formal way as in the UK or USA.
However, we have Rheumatologische Fachassistentinnen und Fachassistenten, a certified
additional qualification usually completed by medical assistants (MFA).

In daily practice, this role is more common in outpatient rheumatology clinics than specialized
nurses in hospitals. This also reflects the general trend in German rheumatology toward
outpatient care. In addition, many nurses in specialized centers such as Vogelsang-Gommern
or formerly Bad Bramstedt gained excellent expertise through long clinical experience in

rheumatology.
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In recent years, the gender distribution within the German medical workforce has changed
significantly. Around the early 2000s, only about 34 to 36 percent of physicians in Germany were
women. Today, women represent 50.1 percent of all practicing doctors (doctari Arztestatistik
2025; DKG). Among medical students, the shift is even more pronounced: while roughly half of
students were female two decades ago, approximately two thirds are women today (KBV
Gesundheitsdaten)

There has also been measurable progress in leadership, although development is slower at higher
hierarchical levels. The proportion of female senior physicians increased from 31 percent in 2016
to 37 percent in 2022, reflecting steady but moderate growth. However, women remain clearly
underrepresented in top positions: only about 14 percent of department chairs or clinic directors
are women (Deutsches Arzteblatt Karriere Analyse).

In outpatient care the trend has been more dynamic. Over the last decade, the proportion of
female physicians in the ambulatory sector rose from around 40 percent to more than 50 percent
(KBV). Recent analyses also show that women increasingly found their own practices, indicating a
stronger presence in independent medical work (Arztezeitung).
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Overall, these developments illustrate a continuous feminization of the medical profession in Germany. While women
now form the majority in training and in many clinical fields, true gender equality in leadership structures is still
evolving.

| have not experienced maternity leave myself yet, but | can summarize how the system generally works in Germany
based on legal regulations and common clinical practice.

Regarding the return to work, most female physicians come back in part-time positions, often between 50 and 75
percent. This is mainly because night shifts and on-call duties are difficult to combine with childcare. The original
position is legally protected and cannot be lost due to pregnancy or parental leave, although the duration of specialist
training may be extended accordingly. These regulations are defined by the German Maternity Protection Act and
parental leave laws.

Support during leave and upon return usually comes from several sources. The direct supervisor, often a senior
physician, plays the central role in planning the re-entry and adapting responsibilities. Human resources departments
assist with all administrative aspects, and many hospitals offer informal or formal mentoring structures. Colleagues
frequently help by taking over night duties or shifts during pregnancy and the first months after return. Strong legal
frameworks ensure safety and job protection, but in practice, family and partner support are equally important for
balancing clinical work and childcare.
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Hellmich B, et al.
EULAR recommendations for the management of

ANCA-associated vasculitis: 2022 update

. Ann Rheum Dis 2024 Jan 2;83:30-47. doi: 10.1136/ard-2022-223764
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Symposium 4
Recent advanced 1n systemic autoirmmune diseases

S4-4
Prof. Bernhard Hellmich
Update on treatment of ANCA-associated vasculitis

Medius klinik Kirchheim, University of Tubingen
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2024 EULAR

AstraZeneca - Rheumatology meets pulmonology: holistic perspectives
for EGPA

Session-Type Satellite Symposia
Room Strauss 2
Date Friday, 14 June 2024, 17:30 - 18:45 CEST
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Ito S, Kichikawa T, Sudo, M, Takamura S, Kobayashi D, Hao N, Abe A, Otani H, Nakazono K, Murasawa
A, Narital, Ishikawa H.

Self-reports concerning an autoinjector device for etanercept (SmartClic®/ClicWise®) from eleven
Japanese patients with rheumatoid arthritis.

Clin Rheumatol Rel Res 36:167-175, 2024

5|3 EN 7)

Alten R, Moss S, Hahne S, et al. High usability and applicability ratings for the new Smart Clic@/Clic
Wise Injection device: Evidence from a health care professional opinion study.
Rheumatol Ther. https://doi.org/10.1007/s40744-022- 00520-2
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Dr. Susanne Lutsch

I believe that among the older specialists, more than half are still men. The younger the age group, the more
women there are. This trend is particularly pronounced in medical school; around 60—70% of medical
students are likely women.

At university hospitals, it is still challenging for women to advance their careers on equal terms. My
supervisor, for example, needed significantly longer to obtain her professorship compared to her male
colleagues, despite her high level of commitment. She reports that this was due to a common and systematic
preference for male colleagues. This happened even though she had no children and took no maternity leave
that might have “hindered” her career.

If a woman at a university hospital decides to start a family, the obstacles remain substantial — climbing the
career ladder becomes difficult, even if one takes only a short parental leave.

In municipal hospitals or in outpatlent practice, it is much easier for both women and men to dedicate time to
their families. However, there 1s usually less pressure to pursue rapid career advancement in these settings,
therefore not being able to do so would be less of a problem.

This topic is actually very relevant for me personally as well — I am seven months pregnant and expecting a
p y % }g y

son in February (ZDERBEBDFZHEINFELT)
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